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Contractor Compliance Specialist
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subcontractors do n ir employment and

contracting practices.

A contractor's minimum EEO requirements are set forth in the
contract provisions referenced in Form FHWA-1273 as
"Section Il, Nondiscrimination."
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» EEO policy posted at all sites.
» Utilize MDT’s Electronic EEO Submission.
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* As EEO

¢ Do they

* If an employee
what is your process?

ent complaint

Should the EEO Officer be replaced MDT
must be notified and your EEO Submission
updated.
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“Cobra Pavers & Engineering, Inc. and Cobra Construction, Inc.,
will pay $125,000 and provide other relief to settle a sexual
harassment lawsuit.”
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» Maintain applicant flow log.
» Utilize MDT's Referral List found at:

L)
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http://www.mdt.mt.gov/other/civilrights/external/referral_source_list.pdf
http://www.mdt.mt.gov/other/civilrights/external/referral_source_list.pdf




Sect d
appli
impro ts,

Examples of a
***Maintain recor
** Document participa ing and
apprenticeship programs outside your organization.
*** Notify organizations which
may provide minority and
female applicants of the
contractors training programs. —
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Discrimination and harassment can happen not only in your
organization but in your subcontractors. Invite subcontractors to
attend your EEO meetings and document attendance.
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al origin,
disability, genetics, rital status and

creed are also protected s

“MMR Constructors, Inc., a worldwide labor contractor, has
agreed to pay $50,000 and provide other relief to settle a racial
harassment lawsuit filed by the U.S. Equal Employment
Opportunity Commission (EEOC). The EEOC had charged that a
black employee, who worked as a technician for MMR was
subjected to racially offensive language, graffiti and death
threats by white employees.”
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“TIN, Inc., a
and furnish su
discrimination la ,000 to the
three terminated emp ement by consent
decree requires the company to provide training and other relief
aimed at educating its employees about age discrimination and
their rights under the Age Discrimination in Employment Act of
1967 (ADEA). The ADEA protects people 40 years of age or older
from employment discrimination based on age and from
retaliation for complaining about it.”

In Montana there is no limit on age.
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The contractor is required to submit an EEO report (FHWA 1391)
to MDT for the last full week of each July. If the project contains
on-the-job training (OJT), this information is also required to be

collected and reported.
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order t men in
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These can be found in the Office of Federal Contract Compliance
Programs (OFCCP) Technical Assistance Guide:


http://www.dol.gov/ofccp/TAguides/consttag.pdf
http://www.dol.gov/ofccp/TAguides/consttag.pdf
http://www.dol.gov/ofccp/TAguides/consttag.pdf




ACCORDING TO THIS, YOU'RE OUT
OF COMPLIANCE WITH EVERYTHING!

The forms for Compliance Reviews have been updated
for the 2014 construction season.
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of work required.

who, in the
the classification

When determining an applicant’s qualifications, the contractor

must document all decision making actions ensuring evidence of
non-discrimination.



All Ind
recruiti

or near
a reservati rence is
to be applie ace of
enrollment.

*Carefully read the Project Specific Agreement (PSA) attached to
your specific contract.
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— Random Payroll Audits will be conduc ed. -



* Asthe new pr some changes
affecting Certified Pa

* When the first punch list is given, Certified Payroll Compliance
will be on it and will need to be in compliance before it’s
accepted.
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